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discretion of the Academic Dean, or other designee of the VPAA, a tenured faculty 
memberôs review for promotion may serve as a post tenure review. 

The mechanisms for evaluation shall include: 

(1) Creation of an individual peer review committee, in the spring of the review year 
for each faculty member being reviewed. The peer review committee shall 
include the faculty memberôs department chair (who shall serve as the committee 
chair) and two tenured or tenure track members of the faculty memberôs 
department (one member to be selected by the faculty member being evaluated, 
one member to be selected by the chair of the department).  In the event that the 
department chair is the faculty member being reviewed, a tenured member of the 
chairôs department elected from within the department shall serve as chair of the 
peer review committee and assume all post tenure peer review committee 
responsibilities of the department chair during the review process. In the event 
that a department does not have enough tenured or tenure track faculty to 
comprise a peer review committee, committee members may be chosen from 
other departments.  If the department has no other tenured members to serve as 
the committee chair, the committee chair shall be chosen from the other 
department chairs by the Academic Dean or other designee of the VPAA.  In the 
formation of a peer review committee, any tenure track faculty member may 
decline to serve. 
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(4) After review of the faculty memberôs Effectiveness in Academic Assignment 
Dossier, the peer review committee will write an evaluation based upon contents 
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of the Dossier. The faculty member being reviewed will have one week to 
respond to this evaluation if they deem such a response appropriate.  Within 
three weeks of submission of the Dossier (but no later than April 1 st ) the peer 
review committee chair and the designated administrator will meet with the 
faculty member.  The purpose of this meeting will be to discuss the faculty 
memberôs academic professional strengths and areas within the faculty 
memberôs academic assignment wherein improvements in performance might 
occur. The administrator shall prepare a summary review and report at its 
conclusion. A copy of this review will be given to the faculty member and copies 
of the peer review committeeôs and the administratorôs reports will be placed in 
the faculty memberôs Personnel Action File. The faculty member may submit a 
written rebuttal to the peer review committeeôs and/or administratorôs report for 
inclusion in his or her Personnel Action File. 

(5) It shall be the responsibility of individual departments, and individual department 
chairs to coordinate the five-year, post tenure reviews of faculty within their 
departments.




