





































































































CHAPTER F: EXTERNAL DISSEMINATION OF POLICY, OUTREACH AND
POSITIVE RECRUITMENT
41 C.F.R. §§ 6(B00.44(f); 60741.44(f)

Based upon the @ademys review of is personnel policies as dedmd in ChapteB, the
following activities will be implemented or continued to further enhance our affirmative action
efforts

1) Initiate and maintain communicationittv organizations having speciaitérests in the
recruitment of and job accommodations for protected veterans and individuals with
disabilites.

2) Provideinformation emphasizing job oppartities for préected veteramand individuals

with disabilities to all local educational institutions, public and private.

3) Inform all recruiting sourcesn writing and orally, of theAcademys affirmative action
policy for protected veteraand individuals with disabilities.

4) Continue to list with the State Employment Development Department (EDD) sydhble
openings of three days or more. This is angoimg activity. A listing of job
opportunitiegreported to the EDD is always kept current.

5) Send written notification of EEO policy as required by law to all subcontractors, vendors,
and suppliers requesting appropriate action on their part. This includes their obligation to
annually file their EEO Reporting form and VETS4212 form and, for employers with

fifty
or more employees and contracts of $50,000 or more, their obligation to develop a
written AAP.

6) Participate in vemans "job fairs" and work study programs with Veterans'
Administration rehabilitation facilities and schools wkhi specialize in training or
educating protected vetesan

7) California State University Maritime Academyill also grant leaves of absence to
enployees who participate in honor guards for the funeral of veterans.
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CHAPTER G: INTER NAL DISSEMINATION OF POLI CY
41 C.F.R. §8§ 6(B00.44(g); 66741.44(g)

In order to gain posve support and understanding for the affative action program for
protectel veteras and individuals with disabilitiesCalifornia State University Maritime
Academy will implement or cotinue to implement the following internal dissemination
procedues, all of which are the responsibility of thessociate Vice President of HRSRM
Diversity and Inclusion. The following policies and procedures are designed to Sopfaort
and understanding from California State University Maritime Acadengiscutive staff,
management, supervisoemd other empl
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CHAPTER H: AUDIT AND REPORTING SYSTEM
41 C.F.R. §§ 6(B00.44(h); 60741.44(h)

California State University Maritime Acadenmas developed and currently implements an audit
and reporting system that address$esfollowing:

1) Measures the effectiveness of California State University Maritime Aucgde
overall affirmative action programand whether the éademycomplieswith specific
obligations.

2) Indicates he need for remdial action. Any corrective actins will be the

responsibility of the Associate Vice PresidenH&{SRM, Diversityand hclusion.

3) Measures the degree to which California State University Marithoademy’s
objectives are being met.

4) Whethe there are anyndue hurdles for individuals waitdisabilities and protected
veterangegardingacademysponsored educational, trainjngcreational, and social
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