“Difference in Pay” CSU Salary Supplement Program
Military Work Sheet

This work sheet must be completed by both the employee and the Human Resources/Payroll office prior to reporting

for active duty. The employee completes numbers 1 through 6, 13 and 14; the campus completes numbers 7
through 10. Numbers 11 and 12 require completion by both parties. The employee should be apprised of(y)-2.4 TJ0 Tc 0 Tw

Reference: HR 2004-21AttB



9)  ESTIMATED MANDATORY DEDUCTIONS:

Estimated Federal Taxes (27.5%):
Estimated State Taxes (6%):
Estimated Social Security (6.2%):
Estimated Medicare (1.45%):

Total Mandatory Deductions:

10) ADJUSTED NET CSU SALARY:

11) MAINTAINED PAYROLL CSU DEDUCTIONS:
(These deductions will be maintained automatically.)

Employee:
Check those deduction(s) you wish maintained.

Human Resources/Payroll Office:

Complete all deduction organization codes and deduction amounts.

DEDUCTION DEDUCTION CSu EMPLOYEE DEDUCTION
ORGANIZATION | CONTRIBUTION
CODE AMOUNT

Health Benefits

Dental N/A
Vision N/A
Life Insurance (employer paid) N/A
Long Term Disability (employer paid) N/A

12) DISCRETIONARY CSU DEDUCTIONS:

Employee:

Check those deductions you wish maintained, providing there are sufficient funds. If there are insufficient
funds, it is your responsibility to make the appropriate arrangements.

Human Resources/Payroll Office:

Complete all deduction organization codes and employee deduction amounts.

DEDUCTION DEDUCTION DEDUCTION AMOUNT
ORGANIZATION
CODE

Tax Sheltered Annuity (403b)

Deferred Comp (457b)

Thrift Plan (401k)

Aflac Group Critical lliness
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