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1. SELF-STUDY (about 1 page) 
 
A. Five



or-die” final exam timed writing exercise in EGL 100 or 300 have been discouraged or 
outright banned by the Chancellor’s Office, available actions are limited. 
 
As a result of all this, I have concluded that the traditional composition of C&C may no 
longer be able to meet the most pressing needs of the campus. It may be time to consider 
radical change, including strong growth in Rhet-Comp style writing instruction by qualified 
faculty. By qualified faculty I mean those who have training in modern Composition and 
Rhetoric methods and have experience serving students who do not arrive prepared for what 
we have been accustomed to call “college-level writing” (and math, I suspect). I have 
previously suggested considering a development model whereby writing instruction is spun 
into a separate division of the department, under a WPA-qualified program director and 
staffed by qualified specialist faculty, if not a new department of its own. The remaining 
faculty specializing in arts and humanities would continue to provide GE Area C and some A 
instruction as well as, potentially, work with Social Science faculty to develop new degree 
programming. While CSUM retains its rigid traditional focus on vocational and technical 
instruction to the exclusion of fostering a complete and balanced intellectual life and wider 
degree opportunities, I have little expectation of new programs in any of the areas in which 
we excel. However, a shift in emphasis toward excellence in skills training could be part of a 
campus-wide commitment to fundamentally change how we serve students’ needs and may 
indeed be required to meet the newest CO mandates in supplemental instruction and 
retention/graduation rates. Supported students will be more successful, and more successful 
students will be retained and graduated ones. 
 

B. Five-year Review Planning Goals Progress 
N/A 
 

C. 



service and governance roles that many of our faculty provide has taken key people and their 
expertise away from addressing these programmatic (GE) and departmental needs, but with 
fewer students overall, there is little case to be made for hiring new TT personnel in C&C. 
 
Remaining faculty are exhausted and demoralized. Further limiting our ability to meet these 
challenges is the lack of prestige or recognition given to either the problems or the people 
who might address them by the campus community overall. Improving “basic skills” 
outcomes and supporting challenged students lacks the “cachet” of some of the other 
activities on campus, and consequently, we lack the support to perform them as well as our 
students require. Assessment data in writing classes (see 



 
2021 EGL 300 (4 SECTIONS) 
Artifacts = 41 
Met Benchmark = 4 
% met benchmark = 10% 
 
2022 EGL 100 (5 SECTIONS) 
Artifacts = 39 
Met Benchmark = 3 
% met benchmark = 8% 
 
3. STATISTICAL DATA  
 
Statistical data is meant to enhance and support program development decisions. These statistics will be attached to 
the Annual Report of the Program Unit. This statistical document will contain the same data as required for the five-
year review including student demographics of majors, faculty and academic allocation, and course data. 



3. Average Section Size 22.3 
4. Average Section Size for LD 21.2 
5. Average Section Size for UD 26.2 
6. LD Section taught by Tenured/Track 10 
7. UD Section taught by Tenured/Track 9 
8. GD Section taught by Tenured/Track 0 
9. LD Section taught by Lecturer 8 
10. UD Section taught by  Lecturer 1 


